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Abstract

The objectives of this research were 1) to study level of effectiveness in the management
for executives of Pathum Thani Provincial Administrative Organization, 2) to compare
effectiveness in the management for executives of Pathum Thani Provincial Administrative
Organization classified by personal factors. This research was a quantitative method. The
conceptual framework of the research was applied theoretical of Hoy & Miskle and Campbell’s
theories. The population were 1,031 employees in Pathum Thani Provincial Administrative
Organization. The samples of 288 employees were determined by using Taro Yamane' formular.
The instrument used in the study was a 5-rating questionnaire. Statistics used for data analysis was
frequency, percentage, mean, standard deviation, t- test, and F-test.

The research results revealed that 1) level of effectiveness in the management for
executives of Pathum Thani Provincial Administrative Organization as a whole was at a much
level. When considering each aspect from high to low, it found that Achieving goals, fficiency,
Interpersonal skills, Integration, adaptation were at the highest levels and Consensus on goals and
Maintaining the integrity of the value system aspect were at the moderate levels respectively. 2)
The comparative level of effectiveness in the management for executives of Pathum Thani
Provincial Administrative Organization, classified by personal factors, it found that employees
with different ages, working periods showed no difference opinions on effectiveness in the
management. Employees with different ages, and educational levels showed difference opinions

on effectiveness in the management with a statistically significant level of .05.
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